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§ 215.5 Processing of amendatory ap-
plications. 

When an application is supplemental 
to or revises or amends in immaterial 
respects an application for which the 
Department of Labor has already cer-
tified that fair and equitable arrange-
ments have been made to protect the 
interests of mass transit employees af-
fected by the subject project the De-
partment of Labor will on its own ini-
tiative apply to the supplemental or 
other amendatory application the same 
terms and conditions as were certified 
for the subject project as originally 
constituted. The Department of La-
bor’s processing of these applications 
will be expedited.

§ 215.6 The Model Agreement. 
The Model (or National) Agreement 

mentioned in paragraph (b)(3)(i) of 
§ 215.3 refers to the agreement executed 
on July 23, 1975 by representatives of 
the American Public Transit Associa-
tion and the Amalgamated Transit 
Union and Transport Workers Union of 
America and on July 31, 1975 by rep-
resentatives of the Railway Labor Ex-
ecutives’ Association, Brotherhood of 
Locomotive Engineers, Brotherhood of 
Railway and Airline Clerks and Inter-
national Association of Machinists and 
Aerospace Workers. The agreement is 
intended to serve as a ready-made em-
ployee protective arrangement for 
adoption by local parties in specific op-
erating assistance project situations. 
The Department has determined that 
this agreement provides fair and equi-
table arrangements to protect the in-
terests of employees in general purpose 
operating assistance project situations 
and meets the requirements of 49 
U.S.C. 5333(b).

§ 215.7 The Special Warranty. 
The Special Warranty mentioned in 

paragraph (b)(3)(ii) of § 215.3 refers to 
the protective arrangements developed 
for application to the small urban and 
rural program under section 5311 of the 
Federal Transit statute. The warranty 
arrangement represents the under-
standings of the Department of Labor 
and the Department of Transportation, 
reached in May 1979, with respect to 
the protections to be applied for such 
grants. The Special Warranty provides 

fair and equitable arrangements to pro-
tect the interests of employees and 
meets the requirements of 49 U.S.C. 
5333(b).

§ 215.8 Department of Labor contact. 
Questions concerning the subject 

matter covered by this part should be 
addressed to Director, Statutory Pro-
grams, U.S. Department of Labor, 
Suite N5603, 200 Constitution Avenue, 
N.W., Washington, DC 20210; phone 
number 202–693–0126. 
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